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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution HKBK COLLEGE OF ENG NEERI NG
Name of the head of the Institution Dr. M S Bhagyashekar
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08025443690
Mobile no. 8971079936
Registered Email princi pal @kbk. edu.in
Alternate Email di rect or @kbk. edu.in
Address #22/ 1 Nagwar a
City/Town Bangal or e
State/UT Kar nat aka
Pincode 560045

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof. Hussain Ahned

Phone no/Alternate Phone no.

08025441722

Mobile no.

9880716564

Registered Email

hussai nahned. ec@kbk. edu. i n

Alternate Email

hussai nahnedsal eh@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https:// hkbk. edu.in/agar-2017-18/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https:// hkbk. edu.in/ coe/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B 2. 07 2017 09- Jun- 2017 08-Jun- 2022

6. Date of Establishment of IQAC

03- Aug- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Val ue added program on
Ful | stack

21-Jan-2019 76

View File



https://hkbk.edu.in/aqar-2017-18/
https://hkbk.edu.in/coe/
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3646_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Skil |l Devel opnent
interaction

Program Faculty Devel opnent

Program Industry Institute

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct certificate courses

One course conduct ed

Val ue addition courses

Ni ne cour ses conduct ed

I nt er nshi ps

Three Thirty Nine Students attended
I nt er nshi ps

I ndustrial Visits Si x Hundred and eighty five students
visited industries
Skill Devel opnent Program Ni net een prograns

Soft skill,
pr ogr am

aptitude and pl acenent

Two prograns conduct ed



https://assessmentonline.naac.gov.in/public/Postacc/Formation/3646_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3646_Minutes.pdf

CGoogl e Cl assroom

E- not es

Ment ori ng System

St rengt hened

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 31-Dec-2018

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 08- Mar - 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 02-Jan- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

We use sapince software (ERP) to nanage
the informati on system ERP System
automates and streamlines all the
processes functioning within the
boundaries of the institution to
significantly inprove the effectiveness
of allocating and operating academic
resources better. SAPINCE provi des easy
and quick access to the Head of the
Depart ment about staff tinme tables and
students’ attendance and | A marks. The
parents are intinmated about their wards
performance |like Internal Assessnent
Mar ks, Attendance Status, and Parents
Teachers neeting is informed by sending
SMB services |ike Gupshup. The

adm ssion departnment upl oads details of
the students Iike name, student |D,
parents nane and enail id, phone
numbers of students and rel evant
personal details. The departnments use
this informati on to nmanage cl asses. ERP
coordi nator assigns the students into
different sections and batches in each
senmester, their details are upl oaded in




ERP al ong with tinetable of each
section faculty handling the courses.

Cl ass teacher can access all the
informati on of that section HOD has
access to all the information of the
departnent. Each faculty handling the
course can upload the attendance in the
portal on daily basis and al so upl oad
the A marks at the end of the | A test.
Students can access the attendance at
any tinme through their user ID, parents
can also log on to portal and check the
performance of their ward at any point
of time. Faculty can upl oad notes,

assi gnnent, question bank, PPT fromthe
time to tine. Students get the access
to this informati on and shortage of
attendance through the mails. The staff
can apply leave such as CL, EL, QOOD,
Sick Leave and Marriage Leave and
review the status. Daily attendance
like log in tinme and exit tinme can al so
be checked. Monthly pay slip is also
generated. The SAPI NCE has the
accessibility fromanywhere. The daily
abstract is updated in SAPINCE. The
hassl e of maintaining piles of
paperwork i s reduced. The cl ass
teachers can extract consolidated
report of all students with respect to
attendance and | A marks. These reports
are printed and di spatched to the
parents. Adm ssion departnent enrolls
the student and generates the data base
of all students admitted in the first
year of admi ssion. Each application
consi sts of information about the

candi date including date of birth,
parents’ phone nunber and address for
communi cati on.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

systens are so effectively conceived

HKBK Col | ege of Engineering (HKBKCE) is affiliated to Visvesvaraya
Technol ogi cal University (VTU) and follows the University curricula. The
col | ege acadeni c system ensures that the curriculumdelivery processes and
structured, designed and inplenented as
to establish quality academ cs, enpower research and buil di ng conpetence in
i ndi vi dual and professional achi evenents of the students. The curricul um
foll ows Choice Based Credit System and adopts Cutcone Based Education (OBE) and
Revi sed Bl oons Taxonony (RBT). During the beginning of the semester VTU
provi des an acadenic cal endar prior to the commencenent of regular classes.




Upon the rel ease of the University cal endar HKBKCE prepares the cal endar of
events which is approved by the Acadeni c Council, which plans the entire
semester events. Before the beginning of the senmester vacation the subjects
were allocated to the respective faculties fromconcern department. The
respective departnents prepare the Departnent and individual tinme table to the
faculties to acconmodate theory, tutorial and |aboratory courses. A well -
constructed tinmetable can be conforting to the teachers and the students. The
i ndi vidual faculty prepare the course plan for their respective subjects
allotted as per Tine Table and Cal ender O Events (CoE )which is revi ewed by
the Subj ect Expert and approved by the HOD of their respective allotted
classes. Slow learners are identified after Internal Assessnent test by
providing three sets of question paper for allotted subjects and renedi a
cl asses are conducted to gain and inprove the slow | earner performance. Bridge
Courses are planned and conducted for the second year students and di pl ona
students to help themto understand the basic concepts of Mthematics. Al the
Students as well as Fast |earners were encouraged to develop mini projects in
their areas of interest. Assignnents, C ass tests are conducted during the
semester in their respective subjects and sone percentage of this marks is
added along with Internal Assessnent Marks. Performance of the students in
| aboratory experiments is tinmely assessed and graded according to their
knowl edge and performance. Faculty prepare the Hard copy and Softcopy for their
respective subjects with notes and provide the students with Modle / Google
cl assroons along with Question Bank to inprove the perfornmance of students.
Faculties are encouraged to use various innovative pedagogi cal nethods to
i mprove Teaching Learning Process. The followi ng pedagogi cal nethods are
adopted by various faculties: Power Point Presentation, Project-based
Assignnments, Edusat ,Quiz etc. To inprove the Teachi ng Learni ng process
students’ feedback is taken during the senester and necessary neasures are
taken by the HODs and the Principal about the faculties. The Curricul um
delivery is planned and delivered to attain the Course Qutcones (COs).
Curriculumgaps are identified and Guest |ectures, SDP, Wrkshops are regularly
arranged to bridge the gap of the acadenic systens. At the end of every
senmester course exit feedback is taken fromthe students and anal ysed to take
corrective neasures in teaching |earning nethods. Final year students were
gi ven opportunities to prove their subject know edge by providing projects and
internships in industries thereby giving themthe hands on experience and
exposure to the industries

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
I nf osys NA 19/ 02/ 2018 130 Yes Yes
Canpus
Connect

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE 17EC44, Principles of 01/08/ 2018
Communi cation Systens
BE 17CsS43 Design and 01/ 08/ 2018
Anal ysi s of Al gorithmns
BE 18MAT11Cal cul us and 01/ 08/ 2018
Li near Al gebra




View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE ECE 4th Year 01/ 08/ 2018
BE CSE 4th Year 01/ 08/ 2018
BE | SE 4th Year 01/ 08/ 2018
BE ME 4th Year 01/ 08/ 2018
BE CV 4th Year 01/ 08/ 2018
BE EEE 4th Year 01/ 08/ 2018
VBA MBA 1st Year 01/ 08/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 134 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

amended soils using
vari ous geotechni cal
simul ation tools

Aptitude and Soft skills 14/ 08/ 2018 340

Ful | stack 21/ 01/ 2019 76

OOPs concept with C 11/ 02/ 2019 183

hject Oiented 04/ 02/ 2019 65
Programm ng with C

Comput er Net wor ki ng and 16/ 02/ 2019 60

its applications

Di gital Marketing 02/ 05/ 2019 33

GSM 16/ 02/ 2019 50

Over haul i ng of | C Engi nes 05/ 11/ 2018 98

Mechani stic Model I'i ng of 02/ 01/ 2019 22

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE ECE 100
BE CSE 76
BE | SE 67
BE VE 58
BE EEE 33



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3646_Program_introduced_1584006906.xlsx

BE cv 65

VBA VBA 18

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

HKBK Col | ege of Engi neering has collected feedbacks from students, faculties,
parents, alumi and enployer to facilitate for the better inprovenent of the
infrastructure, curriculumand course delivery project. The ultimte goal of
feedback is to help the students reach autonony. Different areas of concern
were di scussed with the respective Conmittees/Departnents for the future

devel opnents. The proposal s given by the different commttees and departnents
were di scussed in Academnic Governing Council of the college for the necessary
actions to be executed in near future. Along with all these, the strengths of
the college are also taken into consideration for additional upgradation. The
Feedback has been collected fromthe students and anal ysed in order to inprove
the quality of Teachi ng-Learni ng Methodol ogy and the attai nment of Course

bj ective Process. This feedback, tal ks about the paraneters of Punctuality and
Regul arity in Classes, the conpletion of syllabi in given tine with a proper
pace. The feedback throws |ight on the Iinks concepts to real tinme exanples to
create interest and understanding of the subject and how this Stinul ates
curiosity anong the students. Further it also manifests how the education in
this institute notivates and inspires students to |learn the concepts clearly.
Various hel pful comments on | A Test papers and exans and Student’s records are
mai ntained in an accurate and transparent manner. The institution has concern
for the students and is willing to help and advice at any tinme of approach by
the students. The Alumi Survey is collected as a part of feedback nmechanismto
understand the program outcone and its efficiency. This further deals with the
| evel of neeting expectation, progress in career after graduation, inpact of
training, notivation at Institute, Inpact of training on personality, maturity,
Social Skills, ability to nmake decisions, ability to nmanage finances and
presentation skills at the workplace. This Survey includes the paraneters |ike
acqui red know edge in engineering fundanental s, capability in analysing and
desi gning systens, ability to create innovative products in nultidisciplinary
areas, ethics, good conmmunication and interpersonal skills with high noral

val ues, desire for research and devel opnment and so on. The Parents Survey is
collected in order to understand the wards’ interest and expectations fromthe
institute. The feedback fromthe Parents helps the Institute i mensely in
reorgani sing the adm ni stration, acconmodati on, and general ambience, and
skills devel opment, suitability of the courses for career growh and all-round
devel opnent of the ward. The feedback fromrecruiting conpanies gives the

val uabl e input to organize enployability and skill oriented activities. This
feedback is further discussed with the training and placement cell. The
feedback formincludes the paraneters |ike strength of the students in

engi neeri ng know edge, ethics, individual and team work, comrunication, project




managenent and finance and lifelong | earning, nmodern tool usage. Course exit
feedbacks and programexit feedbacks are taken to anal yse the understandi ng
capability of the students. Feedback about the infrastructural facilities is
taken fromthe final year students at the end of the programfor inproving the
lab facilities, if any. The feedback so obtained is analysed for further

i mprovenent .

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE | SE 120 160 99

BE CSE 180 217 171

BE ECE 180 170 117
BE VE 180 122 73
BE cv 120 72 42
BE EEE 60 30 20
VBA MBA 60 30 20
M ech CSE 18 0 0

No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1930 38 153 3 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
156 145 8 26 0 6

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A group of 15 to 20 students are assigned to each faculty member. In the preliminary meeting, the mentors meet
the students and assess the strengths and weaknesses of the students. They suggest how to approach the
engineering program and how it will be different from plus two/ Pre University level. They advice the students to
focus on their studies for the next 4 years and also educate them the different avenues available after the
completion of the program. The mentor introduces the department faculty so that the mentee could easily interact
with the faculty members. The mentor normally meets thrice in a semester and records the mentees




performance. Also the mentor makes an attempt to identify any academic/ nonacademic issues the mentee may
be facing. Based on his performance and his feedback from the staff handling the first semester is categorized
as a fast learner or a slow learner. Through one to one interaction mentor advises the student to work on his
strengths and participate in experiential learning, seminars, mini projects, paper presentation and poster
presentation competitions. Mentor advises them to improve their skills and strive to develop their raw talent.
Mentors inform the students about various opportunities that college provides to enhance their skills apart from
regular classes. The students are provided an opportunity to participate in co-curricular, extracurricular and
cultural programs to improve their skills for slow learners. Mentors impress upon the students the need to
participate in these activities so that they can realize their potential fully. The students are also advised to
participate in sports, social and cultural activities so that mentee develops overall skills and also gets social
awareness. The mentor encourages the student to participate in any one of the above cited events apart from
his/her regular class work. The slow learners are identified and after discussing with their respective course
teachers remedial measures are suggested to help improve the performance of the students. Sometimes the
mentor arranges for remedial class by requesting the concerned faculty handling the course. If the student has
been missing classes frequently his parents are contacted, both the student and the parent are counseled by
mentor, class teacher and Head of the Department. If no perceptible change is observed, the student is referred
to student counselor for further counseling. The student counselor counsels the student along with the parent
and identifies the weakness of the student and addresses his/her concerns and advises the student / parent. this
exercise builds the confidence of student.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1930 95 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

174

156 18

45

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. A Syed Mistafa

Pr of essor

Bronze part ner
facul ty under
I nspire- The Canpus
Connect Faculty
Part nershi p Model

2018

M. Asghar Pasha

Assi stant Professor

Bronze partner
faculty under
| nspire- The Canpus
Connect Faculty
Par t ner shi p
Model Bronze part ner
facul ty under
I nspire- The Canpus
Connect Faculty
Part nershi p Model

2018

M . Sharavana. K

Assi stant Prof essor

Bronze part ner
facul ty under
I nspi re- The Canpus
Connect Faculty
Part nershi p Model




2018 M's. Chandrakal a [Assistant Professor Bronze partner
H L facul ty under
I nspire- The Canpus
Connect Faculty
Part nershi p Model
2018 Dr. Pushpa Mhan Pr of essor Bronze partner

facul ty under
nspire- The Canpus
Connect Faculty
Part nershi p Model

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE BE 1 Senester 15/ 02/ 2019 20/ 04/ 2019
BE BE 3 Senester 05/ 01/ 2019 04/ 04/ 2019
BE BE 5 Senester 14/ 01/ 2019 29/ 03/ 2019
BE BE 7 Senester 05/ 01/ 2019 25/ 03/ 2019
BE BE 2 Senester 26/ 06/ 2019 19/ 09/ 2019
Senest er
BE BE 4 Senester 09/ 07/ 2019 09/ 09/ 2019
BE BE 6 Senester 03/ 07/ 2019 09/ 09/ 2019
BE BE 8 Senester 04/ 06/ 2019 23/ 08/ 2019
VBA VBA 1 Senester 15/ 02/ 2019 02/ 04/ 2019
VBA VBA 3 Senester 24/ 12/ 2018 27/ 03/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

ear mar ked for

of fice.

average of 2 best

The | A test
them for the test.

of eval uation. For | abs,

are recorded in observati on/ nanual

the marks scored in activity based | earning was decl ared as final
guestion papers were framed for each course and after the Head of the
Departnment scrutinizes the question papers,

submt the record book the follow ng week.

1st 2nd 3rd year and 4th year foll owed CBCS schene under VTU. For 4th and 3rd
year the | A marks wei ghtage was reduced to 20 with 5 marks earmarked for ClE
Three 1A tests were conducted wi th maxi num of 15 marks for
performances was taken.

each I A test and the
Apart fromIA test 2 class tests/
Assi gnment s/ Activity Based Learning was conducted and eval uated for 5 narks.
For 1st and 2nd the | A marks wei ghtage was increased to 40 with 10 marks
CIE. Three tests were made conpul sory and average of all

3 plus
I A marks. Two

they are submtted to Principal
i n-charge sel ects one of the two question papers and issues
The staff nmenbers wite the scheme of evaluation for the
i ssued question paper and correction of blue books is done based on the schene
one or two experinents are executed and the readings
and eval uated by concerned teacher.

St udent s

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3646_Evaluation_1582773419.xlsx

e The institution follows the curriculum prescribed by the affiliating
Uni versity, VIU =« At the beginning of the each senester the Academ ¢ Counci
(AC) prepares the COE aligned with the CCE rolled out by the affiliating
university. o The tinme table for the class work is prepared by the respective
Departnents as per the COE and AC nonitors all acadenmic activities. ¢ Interna
assessnents tests as planned in the COE are conducted by one of the Departnent
on rotation basis under the centralized supervision of the Principal. ¢ In case
of any exigency and need to deviate fromthe planned event as per the
centralised COE then the principal at his own behest or at the request of any
of the HODs convince the AC nmeeting to review and seeks the approval of the AC
the date of conduction of any of the events ¢ Lesson plans and course files are
mai nt ai ned by each faculty for their respective courses and are revi ewed
periodically by HOD. ¢ The periodic neetings of Cass Teachers, C ass
representatives, Course Coordinators and HOD help in taking suitabl e neasures
for the effective inplenentation of the acaden c process.  Question Bank,
Question papers, notes, NPTEL materials, PPTs of various courses are provided
by the faculty to enable the student to understand the concepts clearly. -
Manual s for each |ab are prepared and updated periodically by respective Lab In
charge « | A tests are conducted strictly as per the guidelines of VIU After
the test, the blue books are evaluated by the concerned faculty based on schene
of eval uation. Students are given an opportunity to see the books as well as
the schenme of evaluation and seek clarifications, if any.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://hkbk. edu. i n/ courses/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA VBA MBA 18 13 72.22
BE BE ME 58 48 82.75
BE BE | SE 34 31 91. 18
BE BE EEE 18 18 100
BE BE ECE 89 81 91.01
BE BE ClviL 65 54 83. 08
BE BE CSE 75 72 96. 6
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt ps: // hkbk. edu.in/satisfaction-survey-2017-18/

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://hkbk.edu.in/courses/
https://hkbk.edu.in/satisfaction-survey-2017-18/

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 180 HKBKCE 1 1
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Any O her 365 HKBKCE 0. 25 0. 25
( Speci fy)
Any O her 365 HKBKCE 0. 37 0. 37
( Speci fy)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Lecture on Introduction |Legal expert — Humanities 15/ 09/ 2018
to IPR — for Staff Dept
Lecture on Howto file a |Legal expert — Humanities 13/10/ 2018
patent — for Staff Dept
Lecture on Publication Legal expert — Humanities 18/ 12/ 2018
Et hics, copy rights and Dept
trade marks — for staff
SDP on introduction to Legal expert — Humanities 16/ 02/ 2019
pat ents Dept
SDP on practical approach |Legal expert — Humanities 23/ 03/ 2019
to file patents Dept
SDP on Copy rights, trade |Legal expert — Humanities 20/ 04/ 2019
mar k regi stration and Dept
publication ethics
El ectrical Measurenent EEE 25/ 10/ 2018
and Safety
I nternationalization of EEE 18/ 12/ 2019
hi gher studies
Awar eness on the VE 20/ 12/ 2018
Depl etion of Fossil Fuels
and | nmportance of
Alternate Fuels (Bio
Fuel s)
TWO DAYS WORKSHOP ON VE 02/ 11/ 2018
| . C. ENG NES [ HANDS ON
EXPERI ENCE] "
TWO DAYS WORKSHOP ON VE 09/ 11/ 2018
| . C. ENG NES [ HANDS ON
EXPERI ENCE]
TWO DAYS WORKSHOP ON 3D VE 30/ 10/ 2018
PRI NTI NG [ HANDS ON
EXPERI ENCE] "




Awar eness on the
Depl etion of Fossil
and | nportance of
Alternate Fuels (Bio
Fuel s)

Fuel s

20/ 12/ 2018

I ndust ry- Col | ege Connect

ECE

29/ 09/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Smart d asses - Mohamed Bi t es- Xcel et or 22/ 06/ 2019 Pr oj ect
an Audi o | maduddi n, St udent proj ect
Assi stant for Shai kh Abdul awar ds
Vi sual l'y Basi t, Noor
| mpai red Fat hi ma, Anj ana
Di nesh, Anreen
Khanum
Envi si on Mohamred RV Col | ege of 17/ 05/ 2019 Nat i onal
Pentaxis Organ | Arshad, Al mas Engi neeri ng Conf erence
Printer Khal i s, Antul
Nusrat h and
Mohamed Sal man
Envi si on Mohamred | EEE 11/ 05/ 2019 Nat i onal
Pentaxis Organ | Arshad, Al mas Pr oj ect
Printer Khal i s, Antul Conmpetition at
Nusrat h and BMSCE
Mohamed Sal man
Envi si on Mohamred | EEE 29/ 04/ 2019 | EEE Expo at
Pentaxis Organ | Arshad, Al mas GSSSI ET at
Printer Khal i s, Antul Mysor e
Nusrat h and
Mohamed Sal man
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Conput er

Sci ence Engi neering

1

ECE

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if




any)

Nat i onal Conput er Sci ence 19 5.8
Engi neeri ng

I nt er nati onal Civil 2 1.57
I nt ernati onal ECE 3 0.13
I nt er nati onal | SE 23 0
I nt er nati onal EEE 3 0
I nt ernati onal VE 5 0
I nt er nati onal Mat hs 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ClViL 1
ECE 1
Mat hemat i cs 2
1

Conput er Sci ence Engi neering

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Smart Grid Zahira Jour nal of 2019 0. 25 HKBKCE 0
Anal ysi s- A | Tabassum Advanced
kar nat aka research
perspectiv in
e dynami cal
and
control
syst ens
Framewor k |Dr. Pradeep I JI TEE 2019 0.16 HKBKCE 0
of ASL
Si | houette
gesture re
cogni tion
system
Strength ¢ | Dr. Syed ASCE- GSP 2018 1 HKBKCE 1
haracteris [Abu Sayeed
tics of Mohamed
Nano and
cal cium Moharmed
silicate, Abdul
flyash and Lat eef
[inme
bl ended
tropi cal
soils




View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ener gy Tabassum |Internatio 2018 3 6 HKBKCE
Efficient Ara nal
Secur ed Jour nal of
Cl uster Conput er
Based Di st Net wor k
ri buted and I nform
Faul t ation
Di gnosi s Security
Pr ot ocol
for 10T
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 22 9 4 10
rs/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swacch Bharath HKBK CE Gar bage 7 128
Di sposal
Program
View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3646_Bibliometrics_1583304302.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3646_Index_1583304479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3646_Extension_1583304811.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3646_Students_in_extension_1583304965.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact

details
I nternship I nt ernship Biztime IT 10/ 07/ 2018 10/ 08/ 2018 33
Sol uti ons
Pvt Ltd.
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Jet ki ng 15/ 12/ 2018 SDP on “Conput er 60

Net wor ks and
Applications”

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

200 227

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Nunber of inmportant equi pnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Campus Area Exi sting
Cl ass roomns Newl y Added
Laboratori es Newl y Added
Sem nar Halls Exi sting

Cl assroons with LCD facilities Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3646_Linkages_1583305253.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3646_MoU_1583305375.xlsx

Sem nar

halls with ICT facilities

4

sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI B SOFT Ful ly 9.5 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 48473 14387661 417 105934 48890 14493595
Ref erence 7395 2211130 46 13636 7441 2224766
Books
e- Books 18900 552500 730250 18900 1282750
e-Journal s 19950 552500 730250 19950 1282750
CD & Video 3000 0 160 0 3160 0
Li brary 1 60000 12000 2 72000
Aut ormat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Pr obl em Sol ving/ o
I ntroduction to
Sof tware Testing

is developed content
Prof. Hussai n Ahned|Engi neeri ng CGoogl e Cl assroom 06/ 03/ 2019
El ectromagnetics
Pr of Adi I a Begum [Hi gh vol tage engg Googl e C assroom 20/ 09/ 2018
Prof. Sharavana. K |151 S62-FI LE CGoogl e Cl assroom 09/ 03/ 2019
STRUCTURE- 6t h sem
M's. Chandrakala HL|C Programming for Googl e C ass Room |10/05/2018

Pavankumar D

Mat eri al science

CGoogl e Cl ass Room

03/10/ 2018

Dr Sanaulla P F

Engi neeri ng

Chemi stry Theory

CGoogl e Cl ass Room

09/11/ 2018

View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 604 22 50 1 1 1 16 50 0
g



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3646_augmentation_details_1583389503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3646_e-content_by_teachers_1583387537.xlsx

Added

50

0

0 0

50 0

Tot al

604

22

100

1

1 1

16

100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

1000 70773860 200 15628297

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has the structured systemfor naintaining and utilizing the
facilities available. The Facility managenent team nai ntains the physical and
academ c support facilities. The institution has deployed two | ocation
supervi sors across the canmpus. Each | ocation supervisor will report to the
mai nt enance manager regarding his observations on electrical, plunbing, and
housekeeping etc, related issues/conplaints. Logbooks are naintained for the
sane. The Institution provides transportation facilities for its faculties and
students. The Supervisor is responsible to address and rectify any transport
rel ated issues. The security of the institute is taken care by in house
security guards with the help of an external private agency in tw shifts round
the clock. The institution has visiting General practitioner of its own. Hence
any sort of nedical emergency can be i medi ately addressed. Classroomfacility
Mai nt enance At the begi nning of each senester the readiness of the classroons
and | abs are checked by the facility nmanagenent team Regul ar inspection,
mai nt enance of the furniture’ s and cl assroom equi pnent is done on a regul ar
basis. IT Maintenance I T help desk is functioning in the canpus for resolving
the issues |ike hardware trouble shooting, software installation, maintaining
bi onetric devices and network related i ssues are nonitored and naintained. The
compl aints are posted through e-nmail are addressed and resol ved i medi ately.
Sports facility Maintenance The sports facilities of HKBKCE are maintai ned by
physi cal education departnent. Regul ar nmai ntenance of the play area is
conduct ed under the supervision of Physical education director. The gym
instructor maintains the gymequi pnent. Library maintenance All faculty, staff
and students are enrolled thenselves as library nenbers, and fill in the
prescribed application. Al the students should renew their library card at the
start of every odd senesters. Materials that are issued should be produced for
the security to check. Each student nmenber is entitled to borrow 4 books
speci al case students borrow additional 02 books and first 5 toppers student’s
in the class borrow 01 extra book. All staff can borrow books depend upon there
desi gnati on. Reference books are neant for reading in library only. Leave the
library books / Journals on the table after reading. In case the book is |ost
or damaged, the nmenber shall replace the book or shall pay double the cost of
the book. If a book is one of the volunes of a set the reader may be asked to




replace the entire set. Digital library is used only for browsing and
downl oadi ng e-learning resources. Laboratory Mintenance Laboratories are
spaci ous and clean. Do’s and Don’ts/safety precautions are displayed in each
| aboratory. Necessary software |like Mcrosoft office, browser, |ab software,
antivirus software are installed and nai ntained. Periodical maintenance is
carried out in all laboratories. In house servicing of the lab instrunents are
done every six nonths and nmejor repairs are outsourced. Consumabl es are
purchased every six nonths. Instrunments are calibrated wherever required. All
el ectrical wirings and grounding are done as per the nornms. First aid box, fire
extingui sher and hand gl oves, wel di ng goggl es are provi ded wherever necessary.

https://hkbk.edu.in/infrastructure-learning-resources/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Managenent 368 12091000
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal SC/ ST/ OBC 230 6575200
b) I nternati onal -- 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Life Skills: Yoga, 21/ 03/ 2019 44 Ri se C ub, CSE,
Medi t ati on( St ay HKBKCE
strong and stay
Heal t hy
Life Skills: Yoga, 08/ 07/ 2018 55 CSE, HKBKCE
Medi tati on(I nductio
n Program
Life Skills: NSS 08/ 10/ 2018 96 | SE, HKBKCE
Activity (
I nduction Program)
Life Skills : 01/11/2018 100 HKBKCE

Reduce, Reuse anp
Recycl e Paper -

ENI AC C ub
Life Skills: Drug 26/ 09/ 2018 400 HKBKCE
Awar ness Program

Sof t Ski | I s( 08/ 12/ 2018 96 HKBKCE

Personal ity
Devel opnent Program

)

| CT/ conputi ng 05/ 08/ 2019 284 | SE, HKBKCE
Skills : Google
Cl ass room



https://hkbk.edu.in/infrastructure-learning-resources/

C

| CT/ Online quiz on

12/ 12/ 2018

70

| SE, HKBKCE

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 Pr epl acenent 86 86 8 73
Trai ni ng
2018 Car eer 0 95 0 0
counsel l'ing
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
17 17 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
BOB Tech 15 12 Amazon 1 1
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BE El ectronics Mbnash VBA
and Conmunic | University
ation
2019 1 BE Conmput er Pr esi dency M Tech
Sci ence and Uni versity
Engi neeri ng
2019 1 BE Conput er Ramai ah M Tech
Sci ence and |[Institute of
Engi neeri ng | Technol ogy,
Bangal ore
2019 3 BE El ectronics BIT M Tech
and Communi c
ation



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3646_Placement_1583826019.xlsx

2019 1 BE El ectri cal Uni versity VE
and Vi svesvar aya
El ectroni cs Col | ege of
Engi neeri ng |Engi neeri ng,
Bangal ore
2019 1 BE I nformation Ramai ah M Tech
Science and |[Institute of
Engi neeri ng | Technol ogy,
Bangal or e
2019 1 BE El ectronics REVA MBA
and Conmunic | University
ation
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPorts I nt er-Departnent Level 604
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 - Nat i onal 0 0 - - - -
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

They
acts

Col l ege has the various committees to facilitate students in various ways.
organi zes Cultural, Sports and Conpetitions for the students. This Counci
as bridge between the Academ c, Managenent and Students. Students are
representing many acadeni ¢ and adm ni strative bodies/comittees in the
institution. 1. Students Counselling / Wl fare Committee: This Conmittee is
headed by Prof. Nagabhsana and | ooks after the welfare of students and in the
need of tinme, it also helps the students in counselling for their studies,
psychol ogi cal problens. Students are also part of this comittee such that
students bring their problens and solve it am cably. 2. College Interna
Conpl i ance Conmittee/ Wnen wel fare Conmittee: This conmittee is headed by Prof.
Khal | i kunnai sa, Associ ate Professor, CSE, few Lady faculties and girl Students
representatives. This conmittee neets atleast 3 tinmes in a senmester to di scuss
various problens faced by girl students. 3. Hostel Comrittee : This Conmittee
i s headed by Principal and nenber secretary as Hostel Warden Dr. Arshad Pasha.
This comrittee nonitors the functioning of the hostel and suggest neasures for
the welfare of the inmates(students). It proposes neasures for the devel opnent
and upkeep of the hostels. 4. Progranme Assessnent Conmittee: (PAC) Every



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3646_Activities_Organised_1583827123.xlsx

departnent has this PAC committee. This committee consists of nenbers from

students, alummi, Industry and staff. It reviews the attai nment of CGs, PGCs,
PECs and suggest the refinenment of any of these based on the attainment. This
committee will identify the curriculum gaps and suggest measures to bridge the

gap between the institution and Industry. It also suggests or advises the
institution nmeasures to be undertaken to inprove the enployability of the
out goi ng students. It gives suggestions to inplenent conprehensive, organized
and sustai ned process to assess student achi evenent of institutional, program
and course-level learning outconmes. 5. Anti-ragging Committee This Conmittee
whi ch consists of Principal, HODs, Warden and Students. It publicize the
recommendati ons of Supreme Court on ragging in college canpus and Hostels. It
also initiates disciplinary action against offenders with due regard to norms
of discipline, humanity and decency which acts as a deterrent agai nst
recurrence of such incidents. 6. Magazine / Editorial Comrittee: Students in
this committee contribute to bring out coll ege nmagazine called “ Quest” which
is published every year. Students will conmunicate with other students and
receive articles and wite-ups for the magazine. 7. Sports NSS Conmittee: This
commttee is headed by Physical Director. NSS Activities such as Swachh Bharat,
Drug Awar eness , Bl ood donation Canp, International Yoga Day cel ebration etc are
organi zed by the students for the students. 8. Alumi Associati on® Prof.
Hussain Ahmed is the President for this association. Current students who are
associ ated hel ps the association to bring the alumi students for various
activities to be conducted in the college for students. 9. Cultural Committee:
This Committee was headed by Dr. Loganathan, HOD, CSE. This committee organi zes
nore than 15 events for the students in Cultural activity |ike Fashion show,
singi ng, dancing, Skit, Rangoli etc. Students fromdifferent branch will
coordi nate and organi ze these events and in coll ege day “Cal ypso” w nners were
awar ded.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

HKBK Col | ege of Engi neering Alumi Association is registered on26-06-2010 and
the registrati on Nunber is SOR/ BLU DR/ 338/2010-11. The HKBKCE Al umi
Associ ati on has the conposition of Chief Advisor as Prof. Hussain Ahned, Head
O the Departnent, Electronics and Conmuni cati on Engi neering(ECE), Vice
President as Prof. Syeda Husna Mohanmedi, Assistant Professor, ECE, Treasurer
as Prof. Abdul Sal eem Assistant Professor, ECE, Joint Secretary as Prof. Salim
sheriff, Assistant Professor, Mechanical Engi neering and Executive Menbers as
all HKBKCE staff who are alumus of the college. College organizes a
centralized Alumi neet every year. Students from various departnents like
Comput er Sci ence and Engi neering, Information Science and Engi neeri ng,

El ectroni cs and Comruni cati on Engi neering, Electrical and El ectronics

Engi neering, Civil Engineering, Mechanical Engineering and MBA participate in
the alumi neet. The Alummi neet was conducted on 01/08/2018. There were 100
students attended the alumi neeting. One of the Alumi is invited as Chief
Guest and he/she will be felicitated on that day. Al ummi students who
contributed for the departnment in ternms of guest lectures, training to
students, conducting courses were appreciated and gi ven nenmento to recogni ze
their contribution. The alumi students help the institution by reconmending

i ndustries and other agencies in getting placenents for the institution. In the
al umi neeting, college Vision, Mssion, Progranme Qutcone, Programre Specific
Qut conme, Course Qutcome were discussed. Program and Course gap were di scussed.
Al ummi students were giving the details about howto fill these gaps. Al umni

al so donate their valuable tine to offer career support to current students.
Thi s enhances the students’ experience and give themthat conpetitive edge in
today’s tough job market. Al umi Association arranges activities and mgj or




contributions for institutional, academ c and infrastructure devel opnent. There
are several events organized for the alumi students who participate on that
day. On the alummi neet, alumi shares his/her views to inprove the teaching
—learning and as well as the weakness in which the all departnent have to

i nprove. Sone of the teaching staff nenbers are Al unmus of the college due to
whi ch the alumi association in the college has a strong al umi network.

5.4.2 — No. of enrolled Alumni:

350

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting -1, Activity-1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Based on categorization of academ c/non-acadeni c responsibilities in the
Institution we have adopted the followi ng nmechanism Various statutory and non-
statutory commttees have been set up in the institution for effective
governance. 1. Library The library and information centre is at the core of the
canpus whi ch provides an ideal environnent for intellectual devel opnent with
study space. The intellectual standards are truly reflected in its high
standards. Library is accessible for all undergraduates, post graduates,
research scholars, faculty nenbers and dignitaries. Every academ c year faculty
give requirenent for university prescribed text book to the HOD. After due
del i berati on and di scussion anong faculty nenbers, the HOD recomends the
required |ist of books and requisite |ist nunber of each volune of the text to
the principal which intern forwarded to library head, the head library checks
the availability of those books and recomends to the managenent for approval
along with quotation procured fromdifferent vendors with her own remarks. The
managenment approves the purchase of books. After if there is deficiency of the
books depends on the needs of staff or students recommendi ng for imediate
purchase of 1 or 2 books to the principal who approves it , with an instruction
that the sane can be transferred to the departnent library . 2. Project
exhibition event University has nade it mandatory to inplenment a project in
final year. To help students inbuilt the |eadership, conmunication skills and
ream wor k we conduct project exhibition every year, where the students showcase
their works, and the best project fromeach Departnent is awarded with a cash
prize of Rs. 5000/- Department HODs nominate two staff nenbers as project
Coordi nators. For every batch of three to four students a staff nenber is
designated as project guide. Students should submt project proposal/synopsis
along with guide’s signature for approval. Students are al so advised to apply
for KSCST for financial assistance. A prelininary assessnment round in which
students are required to present the proposal to an evaluating teamw thin the
departnent to check the feasibility and standards of the projects. If any of
the projects fails to neet the desired standards students are advised to nodify
the proposal and resubnmt. After the approval students are advised to go ahead
with their work, a mid-termreviewis conducted by the coordinators to review
the progress of the work done. At the end of the senmester in the |ast week of
the Academ c cal endar a final viva-voice is conducted within the Departnment to
assess the quality of the work done. A Panel of 7 to 8 senior staff nenbers
appoi nted by the HOD in consultation with the coordi nators assess the projects




and awar ds points.
their

Based on the panel’s report HODs nomi nate best project from
respective departnment to the Principal,
felicitated on Graduati on day.

and the project batch is

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Adm ssi on departnment follows the norns
| ai d down by Al CTE, VTU and adnit the
students through CET and nanagenent
quot a.

I ndustry Interaction / Coll aboration

The departnents have MOUs signed with
di fferent conpani es or industries.
Faculties interact with these
i ndustries and conduct val ue added
courses, skill devel opnent prograns
. The respective departnments arrange
i ndustrial visits, Student devel opnent
prograns, certification courses,

i nternshi ps, extended | ectures on
emer gi ng trends.

Human Resource Managenent

Human resource departnent provides
val ued HR services that enable the
institution to attract, support, retain
and devel op diverse talent needed to
achi eve and sustain the Institution’s
m ssion and vision fostering a healthy,
respectful and inspiring work
environment. HR departnent creates a
wel com ng, affirm ng and enpoweri ng
work culture. It ensures to achieve the
institutions diversity and inclusivity
agenda by hiring faculty from diverse
backgrounds, experience, talents and
i deas. At HKBKCE, we strive to provide
a menorabl e experience to the newy
joined staff, nmake them feel valued,
excited, wanted and interested by
wel com ng, educating, connecting
through an induction program Every new
staff is briefed about the institution,
its inception, Leadership team
organi zation structure, policies and
responsi bilities. The process conmmences
with setting clear goals and
expectati on, encouragi ng growt h through
devel opnment and career planning,
engagi ng i n ongoi ng coachi ng and
f eedback, docunenting ongoi ng
conversations with perfornmance reviews,
inspiring and notivating excell ence
t hrough ongoi ng engagenents




Li brary, I CT and Physica
Infrastructure / Instrunentation

The library and information centre is
at the heart of the canpus which
provi des an ideal environnent for

intell ectual devel opnent with study
space, reading, |earning and
instructional resources. It has W-Fi
I nternet access, digital |earning
resources and online access to major
journal s and E-books on science and
engi neering technol ogy, managenent etc.

Al'l class roons are equipped with ICT

i nfrastructure, including WFI
connections and LCD projectors. Faculty
uses these facilities to deliver their

| ectures.

Research and Devel opnent

Research and devel opnent cell is headed
by Dr. Abu Syed, HOD civil. Senior
faculty nenbers and heads of various
departnents are the nenbers of the
commttee .Qur Institution have 09
research and devel opnent canters
approved by VTU and many of our
facul ties are pursuing PhD

Exam nati on and Eval uati on

Being an affiliated institution we
follow the VTU nornms to conplete the
exam nation process and the university
answer scripts are evaluated online at
few sel ected centres. Continuous
Internal evaluation at institution is
done based on three | A tests and ot her
activities such as poster presentation,
sem nars, assighnments etc.

Teachi ng and Learni ng

The faculties use conventional nethod
of teaching using chalk and board, LCD
proj ectors, and power point
presentations. Faculty upload notes and
share all useful information |ike
guestion bank, notes, nopdel question
paper to the students through Google
cl assroom Group discussions, question
and answer sessions are al so conduct ed.

Curricul um Devel opnent

We believe in Participation of al
stake hol ders and transparency in
governance, the views of the stake
hol ders are consi dered before
i mpl ementing any of the policies. The
institution has different bodies, such
as governing council, academ c counci
at the institutional |evel, the program
assessnent conmittee (PAC) at the
departnent |evel. The long term plans
are laid down after discussion in the
Academ ¢ council neeting, and are
i npl emented by the principal through
the HODs of the respective departnents.
The Departnent HODs conduct Dept. |evel




meetings periodically to discuss the
progress of Academ c, non-Academ ¢ and
research activities of the departnent
Skill devel opnent program val ue added
courses and certificate courses are
conduct ed dependi ng on the needs of the
students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institute has evol ved considerably
for the last couple of years and has
been E- Governance facility to
i npl ement day to day activities in
cl ass roons, |abs, corridors and
prom nent |ocation. And al so
adm ni stration, finance and teaching
| earni ng process. Towards achi eving
this goal we have been using ERP and
i npl emented many feature of E —
Covernance. This has resulted in
m ni m sing nmanual effort.

Adm ni stration

ERP package as MS to maintain faculty
details and provides access to each
faculty, supervisors, adnmn, and
finance to update and vi ew Enpl oyee
Profile, Salary related details,
attendance, different |eaves and
rel ated | eave status. The Institution
uses state of the art Bionetric
At t endance Managenent Systemthat is
integrated to ERP.

Fi nance and Accounts

Day-to-day transactions, recurring
expenses, fee collections,

m scel | aneous expenses, bal ance sheet,
tax-related information, regul atory
conpl i ance are being mai ntai ned under
di fferent account heads. Appropriate
reports and financial status will be
provi ded on need-based to rel evant
i nternal stakehol der, Director, and
Regul atory Authorities

St udent Admi ssion and Support

For student adm ssions, e-governance is
limted to email comunication and

t el ephoni ¢ comuni cati on. Post -
adm ssion, information related to each
student is uploaded to ERP

Exam nati on

We have separate exam nation departnent
under the super vision of exam
superintendent and Principal. Exam
departnent is provided with al
necessary infrastructures to support
students for registering of exam nation
application forns and ot her rel evant
information. The university facilitates
downl oadi ng of hall tickets for




students and downl oadi ng question

papers at

the tine of exam nations.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Maaz Ahnmed |World Congress | AENG 25000
on Engi neering
and Conputer
Sci ence 2018
2018 Prof. Nadeem I nt ernati onal Bl ue Eyes 8000
Pasha Jour nal of intelligence
Recent Engi neering and
Technol ogy and Sci ence
engi neering Publ i cations
2018 Archana H Bl ock Chain MSRI T 1500
Technol ogy
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 EXCEL EXCEL 28/ 03/ 2019 |29/ 03/ 2019 18 3
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

| mage Fusi on
and Mul ti nodal
| magi ng
Fundanental s to
advanced

15/ 07/ 2019

20/ 07/ 2019

FDP on Revi sed
Engi neeri ng
Physi cs theory
Laboratory
curricul um
organi zed by
CMRIT

18/ 07/ 2018

19/ 07/ 2018

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3646_Faculty_Emp_1583922453.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3646_Development_training_programmes_1583922816.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3646_Training_Programmes_1583923120.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
48 48 24 24
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Maternity |l eave to the Rel evant training Group I nsurance,
wonen enpl oyees, for a progranms are conducted to Schol arshi ps for
period of 75 days whiich | update the latest skills econom cal |y weak
is extended to 180 days Transportation facility students.
in the year 2018-19 Casual | eave of 15days in
Speci al | eave for higher |a year Earned | eave of 15
studi es and val uati on. days Marriage | eave for
Marri age | eave for 15 15 days Sick leave for a
days Group |nsurance period of 7 days.
Enpl oyees Provi dent Fund Maternity | eave to the
(EPF). Transportation wonen enpl oyees, for a
facility Vacation Leave peri od of 75 days whiich
of 15 days/ senester Sick | is extended to 180 days
| eave for a period of 7 |in the year 2018-19 G oup
days. Festival advance I nsurance Enpl oyees
Heal th | nsurance Sal ary Provi dent Fund (EPF).
advance Festival advance Health
I nsurance Sal ary advance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit Internal audit is conducted twi ce a year for the period ending
30/9 and 31/3. Fee collection fromthe students and paynent including the
sal ary, recurring expenses, paynents to vendors are checked by internal auditor
and di screpancy observed is reported for review and response. Fi nance
departnment subnmits detailed clarification to the issues raised and sanme is
ratified by the auditing authority. External audit The appointed charted
accountant (CA) examines all the books of accounts and financial transactions
at the year end and prepares final statement of accounts for filing and return
of income submitted to the governing council for review and approval. After
approval return of inconme is filed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Mohamed || yas, Fat hi ma 6000000 Devel opnent and
Zohr a, Western Kenz Schol arshi p

No file upl oaded.

6.4.3 — Total corpus fund generated

378494342

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority
Academ ¢ Yes NBA and LIC Yes | QAC

Admi ni strative Yes NBA and LIC Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Every department conducts at |east one PTM each senester to apprise the parents
of their wards performance and discuss with themthe academ ¢ and non academ c
i ssues. HODs address the parents and give a report about the activities of the
departnent during the course of that senester and seek the suggestions fromthe
parents for inproving the functioning of departnent The parents neet the cl ass
teachers of their wards and other faculty nmenbers and interact with them on
specific issues that their wards may be encountering

6.5.3 — Development programmes for support staff (at least three)

e Training Programes arranged for Support staff in the canmpus from External
Agencies: ¢ Sensitizing workers about safety and heal th neasures to be adopted
at workpl ace” ¢ Conmuni cation Behavioural skills « Attitudi nal behavioural
skills and changing mnd-set ¢ Building Leadership qualities Fire Safety
Measures ¢ FDP- Ms Office

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Decentralization and Participative Managenent started ¢ Organi zation
Structure started getting streamined ¢ Increase in Faculty Devel opnent
Progranms ¢ Inprovenment in Industry-Academ c Interaction ¢ |Inprovenent in
i nvol vi ng St ake- Hol ders

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Soft Skills, 18/ 08/ 2018 05/ 08/ 2018 20/ 08/ 2018 76
Aptitude
Trai ni ng
Pr ogram

2019 Wor kshop on | 23/03/2019 04/ 02/ 2019 06/ 02/ 2019 88
“j ect
Oiented

Pr ogr ami ng
with C

2018 Program 22/ 12/ 2018 15/ 09/ 2018 15/ 09/ 2018 150
Qut cones
Awar eness
and CBCS
awar eness

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3646_Quality_Initiatives_B_1584164851.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Wonen
Entrepreneurs’
Concl ave 2018

03/ 09/ 2018

04/ 09/ 2018

25 0

Orientation
Program on
“Wonen’ s Safety
— Practi cal
Measur es”

15/ 09/ 2018

15/ 09/ 2018

150 0

Expert Lecture
on Wrren Heal th
by Dr. Fathima

17/ 10/ 2018

17/ 10/ 2018

200 0

Canpus to
Cor por at e
programin
associ ati on
with DELL
Cor porat e

30/ 01/ 2019

30/ 01/ 2019

50 0

I nt er nati onal
Wnen Day

08/ 03/ 2019

08/ 03/ 2019

310 20

DELL EMC
“Technol ogy for
Wonen”

22/ 04/ 2019

22/ 04/ 2019

40 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

41 of power

requi r ement

is saved by installing LCD nonitors in place of CRT.
LED and CFL bul bs are installed for

[ighting | oad requirenent.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 3

Ranp/ Rai | s Yes 3

Rest Roorms Yes 3

Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2018 1 1 18/ 11/ 201 5 Carrier |Awareness 50
8 Cui dance about
hi gher
education
oppor t uni
ties
2019 1 1 28/ 03/ 201 1 Voting |Awareness 300
9 awar eness about
voting
rights
and respo
nsibility
2019 1 1 02/ 03/ 201 1 Cl eanl i ne |Nei ghbour 200
9 SS hood Cl ea
Awar eness | nliness

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

VTU regul ation , VTU
exam nati on gui delines
Servi ce Book

03/ 09/ 2018

HKBK Col | ege Engi neeri ng
affiliated to VTU fol |l ows
the rul es and regul ati ons
prescri bed by applicable
rel evant authorities. It
has franed the service
and code of conduct for
its staff. The service
rul e book is made
avail abl e in each
departnent. The staff
menbers on joining the
institute given the
orientation about roles,
responsi bilities and
rules to be followed as
per service book and VTU.
Al the students are
given orientation on the
first day of college
regardi ng the rules and
regulation of institute
as well as VTU based on
code of conduct for
pr of essi onal educati on.
At the tinme of
graduation, students are
given the pledge to serve
the society with the
acqui red know edge of the
techni cal course

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

I ndependence Day

15/ 08/ 2018

15/ 08/ 2018

600




Teachers Day 05/ 09/ 2018 05/ 09/ 2018 1200
Nat i onal Education 12/ 11/ 2018 12/ 11/ 2018 500
Day
Nat i onal 19/ 11/ 2018 19/ 11/ 2018 400
I ntegration Day
Constitution Day 26/ 11/ 2018 26/ 11/ 2018 600
Yout h Day 12/ 01/ 2019 12/ 01/ 2019 700

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1- Green set up 2- E-waste Management 3- Solid waste Collection Points 4- Rain
Water Harvesting 5- Pedestrians foot path.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: “Students’ Holistic Devel opment Mentoring Systeni 2.
hj ective of the Practice HKBK Col | ege of Engi neering being self-finance
institute has the privilege to admt the students fromall over passed out from
t he various boards of education are challenge for the faculty nenbers to bring
synergy in teaching nmet hodol ogy. Al so the social and geographical diversity of
students pose the conplex problemto the teacher to synchronize the teaching to
the class. In this context, initial evaluation of all the first year students
i s conducted during orientation program The orientation programteam consi st
of senior faculty as coordinator, nentors, students’ welfare conmttee
coordi nator and students’ counsellor. The evaluation report helps - « To
identify the strength and i nprovenment areas of each student. ¢ To inculcate
sense of discipline and social responsibility. ¢ To help students for right
career path selection by the end of course. ¢ To collect feedback and ensure
that problens (both academnmi c and non-academ c) are resolved to the satisfaction
of all stake holders. 3. The Context The follow ng issues nmade the Institution
to adopt the holistic nmentoring system ¢ The students with |ow | evel of
applied sciences basic pre-requisite for engineering failed in multiple
subj ects which [ eads to | oss of year or sonme time course drop out. e« Students
wi th weak financial and social back ground drop the course when fail in few
subject with self-induced fear of not coping with engineering program <« Famly
and soci al pressure make the students disinterested in engineering. Students
get astray in different field and fail in first year. o The need for addressing
conflicts in attitudes, habits, and adaptability towards |earning practices
anong the students. 4. The Practice In the beginning of the first senester,
fifteen days orientation programis conducted. The initial classes are focused
in conducting quiz MCQ based witten test and interaction of nmentor faculties
with students. The orientation programis based on curriculumand co-curricul um
activities. The Institute has set up various clubs in the field of art,
literature, technol ogy hobby, nusic and social activities. During orientation
program students participate in activities |like collage, debate, collage,

vi siting orphanage, ol d-age hone, organized by these clubs. The orientation
program ensure that every student participate in class room sports and socia
activities. Student’s nentors prepare the evaluation report everyday based on
activities of the day. At the end of orientation program students’ strength
and i nmprovenent areas are identified based on orientation programcomittee
report. Students mentor interact with student on regular basis to follow up the
progress of the student. ¢« A group of 15 students is assigned to nentor who is
faculty menmber from hi s/ her programdepartnent. ¢ The nentor is provided
mentoring diaries which is regularly updated during one on one w th student as
well as on receiving the result of acadenmic and extra —curriculumactivities




result. « The nentors arrange renedial and tutorial classes for slow |earners.
 Mentor nmintains the student information. HOD nmonitors the nmentoring dairies.
5. Evidence of Success ¢ Students’ program dropout rate declined. ¢ Students’
engagenent in academic and co-curriculumactivities increased.  Academnic
performance of the students inproved. ¢ Participation in co-curricular
activities is enhanced. ¢ Students get nore focused to achieve their
obj ectives. 6. Problenms Encountered and Resources Required During this practice
execution, various problens are encountered. Students exhibit large inertia to
get into the programactivities. The inspiration by nmentors and diverse
activities enable the students to be participative in the program The diverse
social, linguistic and geographi cal back ground was hurdle to get students
together. The team buil di ng exercise through probl em solving, sports events and
club activities helped to overcone it. This practice requires extensive
coordi nati on between academni ¢ and supporting functions departnments to ensure
required logistics and resources are available in tinme. BEST PRACTICE 2 1.
Title of the Practice: “Techno Cul tural Fest Events Conduction” Techn-Fest,
Institute Annual Day, Project Exhibition Day, Alummi Meet 2. Objective of the
Practice ¢« The goal of organizing such events is to bring in exposure to
t echnol ogy, entrepreneurship skills, appreciation for core industry growh and
ability to enmerge as an enployer. ¢« To students and faculty with contenporary
technol ogy skillset. Such events provide an opportunity for student to get
first experience of teamwrk. < To devel op event managenent, | eadership and
Managerial skills. 3. The Context The enployability of engineering graduates is
one of the biggest challenges for engineering education and institutions. The
primary reason for this is the lack of skill sets as per the need of
i ndustries. Today a visible disconnects is observed between industry and
academ c curriculum The schene of the engineering programas well as
curriculumis not providing sufficient scope for devel opi ng practical know edge
and entrepreneurship approach anong students. The institute envisions
contributing high quality engineering professionals to the society/industry
t hrough inculcating in students innovativeness and entrepreneurship. For this
it engages in industry collaborations, and creates facilities through events
like ‘ Techno Fest” “Annual Day”. Students acquire entrepreneurship/professiona
skills through these kinds of events/practices and becone either capable of
creating enploynent or enployable graduates ready to face the chall enges of a
gl obal conpetition. 4. The Practice ¢ The Institute’s Industry Institute
Interaction cell regularly organize Industry visit for the students from 3rd
senester onwards. The Institute encourage and facilitate the students to visit
and participate in various Trade-Exhibitions organi zed by Industries
associ ations in Bangal ore International Exhibition Canter, Texas Instruments
I nnovati on | deas Annual Meet, and Hackat hon Nati onal Events. ¢ Techno Fest,
Annual Day Cultural events, Alummi neet, Project Exhibition are regularly
conducted in the institution. Students are part of these events planning and
execution. These events expose students to the experiences of entrepreneurs,
nurturing culture of entrepreneurship. These events will give the students a
feel of the emerging trends in industry and business, and stinulates themto
seize opportunities in the business environment and create val uabl e
enterprises. 5. Evidence of Success ¢ The Mni-Project exhibition events
wi t nessed the Innovative project done by students in the 3rd and 5th senester.
The few notable projects are, 5th senester students have devel oped and
denonstrated smart honme operated through nobile phone, U trasound based Radar
operation. ¢ The final year academ c projects selected by Karnataka State
Counci | of Science and Technol ogy and awarded sponsorship. ¢ Student’s projects
are selected for VTU | evel exhibition and won 2nd best project award. -
Students have participated in VTIU fest and won the first and second prizes in
various cultural events. ¢ The students’ participation and nunbers of ideas,
projects are increasing every year. 6. Problenms Encountered and Resources
Requi red These events required extensive planning and resource nobilization.




Consi der abl e amobunt of background work needs to be done and keep the programe
flexible to accommbpdate the possible changes. The chal | enge of ensuring al
|l ogistics are tinely in place required extensive coordi nation and team worKk.
The inevitable | oss of acadenic sessions has to be conpensated with extra
efforts fromfaculty nmenber.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://hkbk. edu. in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Enabling the Students to Excel through Policy of Financial Inclusiveness and
Secured Canpus Financial support to socially and financially weak students:
HKBK Col | ege of Engi neering being a religious mnority Institute is conmtted
to provide the access and opportunities for professional excellence to students
from weaker sections of the society. The Institute policy of socio-economc
devel opnent of weaker sections of society ensures that students from weaker
sections of the society get the opportunity for professional education. The
Institute follows the policy of financial inclusiveness and provides every year
nore than I NR 45 | akhs schol arship / fee waiver financial support to eligible
students. The Institute has grievances cell under the chairmanship of Secretary
HKBK Group of Institutions which neets once in a year and review students as
wel |l as faculty nenbers’ issues hindering their devel opnent in the Institute.
In last three years grievances cell identified twenty students to provide
soci al and financial support for continuing their studies. These students and
their parents are counselled and inspired to continue the studies. This hel ps
in taking proactive nmeasure towards mtigating course drop out due to financial
constraints as well as social pressure in case of girl students. The pl acenent
in canpus and of f canpus data indicates the acconplishnments of this objective
Secured and Safe Canpus: The Institute provides the G oup |nsurance schene for
all staff nenbers and students. This hel ped the nenber of the schene towards
nmeeting emergency requirenment in case of critically ill or nortenms. There are
nore than 50 students and staff with the econonically weak background. Such
scheme makes the good contribution to their unfortunate situation. The
institute takes care of student’s security specially girl’s students. The whol e
canpus is covered with CCTV as well as round the clock security in canpus as
wel | as at Hostel. The transport facility is provided for hosteller as well as
day-scholars. This is evident as ratio of Grls-Boys students in circuit
branches progranms is nore than 30. Wthin canpus separate conmon room as wel |
as rest roons in each block is provided. The active sexual harassnent
gri evances cell provides the sense of safety as well as confidence to girls
students not to keep quite in case of such incidences. The students counselling
cell at departnment as well as Institute |level provided the enptional as well as
psychol ogi cal support to students. This has hel ped students to get confidence
as well as reduces the drop outs.

Provide the weblink of the institution

htt ps: // hkbk. edu.in/

8.Future Plans of Actions for Next Academic Year

Short Term Goals: ¢« To use optra as an alternative ERP tool for sending SMS to
parents. ¢ To conduct additional test for students who do not performwell in |A
tests. ¢ To strengthen industry institute interaction by inviting industry
experts in different domains. ¢ To ensure that the SFRis at around 1:18 « All
departnents to strive for NBA accreditati on and NAAC A grade for the institution.



https://hkbk.edu.in/best-practices/
https://hkbk.edu.in/

 Establish collabartion with premier institutions in Bangalore to facilitate
research culture anong faculty and students. ¢ To work towards Institutional

Aut ononmy Long Term Goals: ¢ To inprove SFRto 1:15 with 5 foreign faculty and a
cadre ratio of 1:2:6. « To set up atleast one centre of excellence in each
Departnment. ¢ To set up Central library with 50 databases and smart cl assroons
upto 25. ¢ To establish newlabs in Artificial Intelligence, Big data Anal ytics,
Cyber Security and 1 OT. ¢« To have doctorates to the tune of 50. ¢« To engage

i ndustry experts in Machine learning, Virtual Intelligence, Augnented Reality,
Hori zontal and Vertical Integration. ¢ To start distance |earning progranmes and
to becone university of em nence. The Principal, HODs, Senior Professors and
faculty menbers to be the key resource persons to ensure that these objectives
are met in the next 5 years.



http://www.tcpdf.org

